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Dear Preschool Parents,
Welcome to Siouxland Christian Preschool- a place for your children to develop into
outstanding young people. The goal of Siouxland Christian specifically is that your child
develop a love of lifetime learning and grow into the person Jesus created them to be.
SCS is an extension of your home. As you and the school strive together, the contents of this handbook
will become a tool for mutually developing your child's training ground. Please take the time to read the
contents of the handbook to assist you in bringing clarity to issues that occur throughout the school year,
and secure your family's commitment to work within the program guidelines.
Please feel free to read the main campus handbook for more details, contact the school, or view our
website at www.siouxlandchristian.org if you need assistance beyond what the handbooks provide.
Although every effort has been made to ensure the accuracy and completeness of the information in
these handbooks, students and parents should note that laws, rules, and policies change from time to
time, and these changes may alter the information contained in this publication. Prior to completion of
enrollment, we require every family to read and sign receipt of this handbook. This ensures that you are
confirming that you will adhere to the policies set forth. Should any conflict or questions arise,
administration in partnership with the family will utilize this handbook as a means of a successful
partnership. By signing, you not only acknowledge that you have read the handbook, but that you will
also abide by the information set forth. We look forward to a long and rewarding relationship together!
In His and Your Service,

Laura Wright
Preschool Administrator

Dr. Lindsay Laurich
Superintendent
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MISSION AND PURPOSE
A Christ-centered learning environment delivering academic excellence while equipping students to lead and serve.
Believing that all children are created for God’s glory and endowed by him with a unique and special purpose, Siouxland
Christian School covenants with families to equip their children to become responsible, servant leaders of the 21st century.
Committed to the truth, discipline, and values of the gospel of Jesus Christ, Siouxland Christian pursues this aim through an
exceptional education with a God-centered perspective.

VISION
To be a bright light for Christ to the Siouxland community and beyond, characterized by academic excellence and a spirit of
servant leadership.

EDUCATIONAL PHILOSOPHY
At Siouxland Christian School we view our ultimate purpose as assisting parents in the training of their children to be
effective Christians in today’s world by developing within each student a discerning Christian mind. This, we believe, will
enable students to come to a saving knowledge of Jesus Christ and will prepare them to serve the Lord faithfully and boldly.
We stand without reservation on the absolutes of the Bible and seek to interpret all of life and learning from the basis of the
principles set forth in God’s Word. Our faith is in God; our hope, in his Son, Jesus Christ; and our trust, in His Word as the
Holy Spirit guides us to the knowledge and understanding of truth. These convictions provide the framework for our entire
educational program. Everything we do as an institution, no matter how great or small, must be consistent with these
foundational beliefs.
As we undertake the task of educating young persons at Siouxland Christian School, we fundamentally believe that man has
been uniquely created by God in His image and that all meaning and purpose in our lives is derived from Him. Yet, because
of our sinfulness, we are unable to please God apart from our salvation through personal belief in His Son, Jesus Christ, and
the regeneration of our lives by the Holy Spirit. Furthermore, we believe that God created all things and that all truth is
ultimately God’s truth. Thus, the pathway to true knowledge and wisdom is found only in the interpretation of facts in the
light of God’s purposes in creation and providence.
Our educational philosophy guides the overall Siouxland Christian School program. From the establishment of board
policies to the hiring of personnel; from the recruitment of students to the selection and development of curriculum, we
prayerfully plan and execute each phase of our program to be in agreement. The educational process at our school involves
much more than the presentation of a Bible-enriched curriculum to our students. It is a process in which the Word of God
governs and informs every subject, every activity, every idea we employ.
We believe it is the responsibility of the school to be dedicated to:
Leading each student to a vital, personal relationship with God through faith in Jesus Christ;
Assisting each student in the development of a Christian mind and a Christian lifestyle;
Promoting a Biblical integration of faith and learning;
Developing a comprehensive educational program that helps each student achieve full academic potential;
Maintaining a diverse extracurricular program designed to assist each student in the development of social skills and the
expression of individual personality;
Preparing and encouraging each student for effective service for Christ in whatever career he/she chooses;
Supporting and assisting the Christian home and the Bible-teaching local church.
Through these efforts Siouxland Christian School diligently seeks the following outcomes:
Help each student increase in knowledge of God and accept Him as the source of knowledge and wisdom;
Encourage each student to accept Christ as personal Savior and to continue to grow and develop in the knowledge of Christ
so as to become more like Him (Ephesians 4:13); Help each student understand the present ministry of the Holy Spirit, who
lives in each believer, and guides each believer in the understanding and application of Biblical principles (John 14:26, John
16:13, I Corinthians 6:19); Help each student gain a knowledge of, appreciation for, and confidence in the Bible as the only
inspired, infallible, and authoritative Word of God, and encourage each student to be consistent in personal Bible study; Help
each student understand the significance of the local Bible-teaching church and the necessity for regular attendance and
involvement; Help each student identify and develop his/her unique gifts and abilities, and the importance of using them for
the benefit of the entire Christian community (I Corinthians 12:7, Ephesians 4:16); Help each student with the development
of personal Christian convictions and values, and encourage commitment to them during times of pressure and adversity

(Ephesians 6:11-13); Encourage each student to be sensitive and responsible to the needs of others (Philippians 2:4); Help
each student develop the abilities and skills needed to effectively communicate the Gospel of Christ (Romans 1:16); Help
each student develop a knowledge of and spiritual concern for other people and cultures, and assume the responsibility each
Christian has in the area of world missions (Matthew 28:19-20).

CORE VALUES
Wisdom Through Learning
As we seek wisdom, we will:
Interact with the world in light of God’s Word with intellectual humility, worship, wonder, and awe
Value exploration and inquiry in our learning
Develop lifelong learners
Create opportunities for students to build character and develop resilience
Develop life and social skills
Incorporate innovative teaching strategies that promote the 21st century learning skills of collaboration, communication,
critical thinking, and creativity
Connect learning to practical application in life
Provide teachers who have professional expertise and seek to continually grow in their field
Develop cultural intelligence
Spiritual Cultivation
As we cultivate spiritual growth, we seek to:
Be conformed to the image of Christ
Understand and apply the Word of God to every area of life
Leverage moments of conflict, disappointment, or discipline to shepherd the hearts of students
Provide opportunities for worshiping and praying together
Foster a heart for service to others
Make disciples and develop leaders
Expose students to the full scope of God’s Word
Christ-Centered Community
A Christ-centered community will seek to:
Partner with families in the education process and support the mission of the Church
Cultivate a culture of grace and truth that promotes humility and confidence, holding each other accountable in love
Delight in and celebrate diversity as an expression of the image of God
Value people in the way God has made them
Promote learning in community across grade-levels and disciplines
Maintain school-wide unity
Serve and care for each other
Protect the physical, emotional, and spiritual well-being of others

SCHOOL AS EXTENSION OF A CHRISTIAN HOME
Siouxland Christian School recognizes that parents are the primary educators of their children and are accountable before
God for their training. Therefore the school sees itself as a partner to parents. We see that home, church and school must be in
alignment (3-legged stool) in helping students to grow in faith and live out their God-designed purposes.

SCS DOCTRINE AND TENETS OF FAITH
We emphasize Christian unity in loving our Lord through a personal relationship with Jesus Christ. SCS accepts students
from families in agreement with basic biblical truths for salvation presented here. However, since we are represented by more
than 30 churches, where we differ on minor doctrinal issues, we defer to family and church for clarification.
Those who serve the Lord as board members, faculty, and staff at SCS must be in total agreement with the SCS Doctrine and
Tenets of Faith. We seek to maintain unity by emphasizing salvation by faith, not works, and by the grace of God through
Jesus Christ, our Lord.
Siouxland Christian School is first and foremost committed to instruction and education that conform to the Word of God.
Because we are of diverse church and denominational backgrounds, it is important that as a body of believers known as
Siouxland Christian School, we are diligent about unity, based on the truths of Scripture, in the bond of love. To that end, it is

important to set forth in writing this Doctrine and Tenets of Faith, the following statements of fundamental truth and doctrine:

1. The Scriptures Inspired
We believe that the canonized Scriptures of the Old (39 books Genesis – Malachi) and New (27 books, Matthew
– Revelation) Testaments, Protestant tradition, are verbally inspired by God, inerrant in their original writing,
and that they are of supreme and final authority in faith and life.

2. The One True Godhead
We believe in one God, eternally existing in three persons: Father, Son, and Holy Spirit. God, the Holy Spirit, is
the executor of all God’s work. Believers are born again, indwelt, sealed, and guided by the Holy Spirit (John
3:6-8; Romans 8:9; Ephesians 1:13-14; Romans 8:14). We are admonished to walk, worship, and pray in the
Spirit (Romans 8:4; John 4:24; Ephesians 6:18), to know God through Jesus Christ, and by the Holy Spirit, to
find the meaning of life.

3. Man and His Fall
We believe that God created the world, with man in His image; that man sinned and thereby incurred both
physical and spiritual death, which is separation from God; and that all human beings are born with a sinful
nature and are sinners in thought, word, and deed, becoming accountable upon reaching moral responsibility
(Genesis 1:26-31; Romans 5:12-21).

4. God Manifest in the Flesh
We believe that Jesus was begotten by the Holy Spirit, born of the Virgin Mary, and is true God and true Christ.
He is God manifest in the flesh – the supreme expression of God’s glory (Hebrews 1:3). It is God’s intention
that our primary focus is on Jesus Christ (Hebrews 12:2). We enter into a personal relationship with God
through Jesus Christ by believing in His atoning work and trusting Him.

5. The Salvation of Man
We believe that the Lord Jesus Christ died for our sins, according to the Scriptures, as a representative and
substitutionary sacrifice, and that whoever believes in Him is justified on the basis of His shed blood. We
believe that Jesus is “the Way, the Truth, and the Life” (John 14:6). No one comes to the Father except through
Christ.

6. The Ascension
We believe in the literal resurrection of the crucified body of our Lord, His ascension into heaven, and His
present life there for us as High Priest and Advocate.

7. The Church
We believe in the local church, which was established by Jesus Christ. The Church is the body of Christ, the
habitation of God through the Spirit, with divine appointment for the fulfillment of her great commission. Each
believer, born of the Spirit, is an integral part of the church (Ephesians 1:22 and 2:19-22; Hebrews 12:23).

8. Blessed Hope
We believe in the personal and imminent return of our Lord and Savior, Jesus Christ. Jesus is coming again to
gather all His saints to heaven (1 Corinthians 15:51-52; Thessalonians 4:16-17; 2 Thessalonians 2:1).

9. Faith
We believe that all who receive the Lord Jesus Christ by faith are born again of the Holy Spirit. Salvation is by
faith in Jesus Christ and not by human works; however, our works will determine the rewards in eternity.
(Romans 10:9-10; Ephesians 2:8-9; Titus 3:5-7; 2 Corinthians 5:10).

10. Life Eternal
We believe in the bodily resurrection of the just unto everlasting blessedness, and of the unjust unto everlasting
conscious punishment (Revelations 11:1-8).

SIOUXLAND CHRISTIAN SCHOOL STATEMENT OF FAITH: MARRIAGE
AND HUMAN SEXUALITY
Preamble
We believe that all matters of faith and conduct must be evaluated on the basis of Holy Scripture, which is our infallible guide
(2 Timothy 3:16-17). Since the Holy Bible does speak to the nature of human beings and their sexuality, it is imperative that
we correctly understand and articulate what the Bible teaches on these matters.
We are committed to the home and family as set forth in Holy Scripture. We believe God has ordained and created marriage
to exist between one man and one woman, with absolute marital fidelity. The Bible sets forth specific home and family
values, which include the distinct roles of husbands and wives, fathers and mother, and children. It is our firm conviction that
we uphold the dignity of each individual as we embrace the unchanging and long-standing principles of scriptural truth.

Religious Beliefs
Based on Holy Scripture and the constant moral teaching of the universal Church, we believe:

Marriage – Siouxland Christian School defines marriage as the permanent, exclusive, comprehensive, and conjugal
“one flesh” union of one man and one woman, intrinsically ordered to procreation and biological family, and in furtherance of
the moral, spiritual, and public good of binding father, mother, and child (Genesis 1:27-28, Genesis 2:18-24, Matthew 19:4-9,
Mark 10:5-9, Ephesians 5:31-33).

Sexual Immorality – Siouxland Christian School believes that sexual acts outside marriage are prohibited as
sinful. Consequently, Siouxland Christian School board members, employees, volunteers, and students must resist and
refrain from any and all sexual acts outside marriage – including but not limited to adultery, fornication, incest, zoophilia,
pornography, prostitution, masturbation, voyeurism, pedophilia, exhibitionism, sodomy, polygamy, polyamory, sologamy, or
homosexuality/same-sex sexual acts (Exodus 20:14, Leviticus 18:7-23, Leviticus 20:10-21, Deuteronomy 5:18, Matthew
15:19, Matthew 5:27-28, Romans 1:26-27, 1 Corinthians 6:9-13, 1 Thessalonians 4:3, Hebrews 13:4, Galatians 5:19,
Ephesians 4:17-19, Colossians 3:5).

Sexual Identity – Siouxland Christian School believes that God created mankind in His image: male (man) and
female (woman), sexually different but with equal personal dignity. Consequently, Siouxland Christian School board
members, employees, volunteers, and students must affirm their biological sex and refrain from any and all attempts to
physically change, alter, or disagree with their predominant biological sex – including but not limited to elective
sex-reassignment, transvestite, transgender, or non-binary “genderqueer” acts of conduct (Genesis 1:26-28, Romans 1:26-32,
1 Corinthians 6:9-11).

Sexual Orientation – Siouxland Christian School believes that God created and ordered human sexuality to the
permanent, exclusive, comprehensive, and conjugal “one flesh” union of man and woman, intrinsically ordered to procreation
and biological family, and in furtherance of the moral, spiritual, and public good of binding father, mother, and child.
Consequently, Siouxland Christian School board members, employees, volunteers, and students must affirm the sexual
complementarity of man and woman and resist any and all same-sex sexual attractions and refrain from any and all same-sex
sexual acts or conduct, which are intrinsically disordered (Genesis 1:27, Genesis 2:24, Matthew 19:4-6, Mark 10:5-9,
Romans 1:26-27, 1 Corinthians 6:9-11, Ephesians 5:25-27, Revelation 19:7-9, Revelation 21:2).

Sexual Redemption – Siouxland Christian School believes that all have sinned and fall short of the glory of God
and should seek redemption through confession, repentance, baptism, and faith in Jesus Christ. Consequently, Siouxland
Christian School board members, employees, volunteers, and students must welcome and treat with respect, compassion,
and sensitivity all who experience same-sex attractions or confess sexually immoral acts but are committed to resisting sexual
temptation, refraining from sexual immorality, and conforming their behavior to Siouxland Christian School statements of
faith, policies, handbooks, etc. (Matthew 11:28-30, Romans 3:23, Ephesians 2:1-10, 1 Corinthians 10:13, Hebrews 2:17-18,
Hebrews 4:14-16).

Celibacy – Siouxland Christian School believes that Holy Scripture grants two life-enhancing options for human
sexual behavior: (1) the conjugal “one flesh” marital union of one man and one woman, and (2) celibacy. Either is a gift from
God, given as He wills for His glory and the good of those who receive and rejoice in His gift to them. Celibacy and faithful
singleness is to be celebrated and affirmed within Siouxland Christian School (Genesis 1:27-28; 2:18, 21-24; Matthew
19:4-6; Mark 10:5-8, Hebrews 13:4; 1 Corinthians 7:1-8; Matthew 19:12; 1 Corinthians 12:12-13; Romans 12:10; 1 Timothy
5:1-2).

APPLICATION
All of our board members, employees, volunteers, and students must affirm and adhere to the SCS Doctrine and Tenets of
Faith and Doctrinal and Religious Absolute Statement on marriage and human sexuality to qualify for involvement with
Siouxland Christian School. This is necessary to accomplish our religious mission, goals, and purpose. Behavior or
counter-witnessing that does otherwise will impede and burden our integrity and religious mission, which will result in
dismissal from Siouxland Christian School (including students of parents promoting contrary beliefs, “necessary that we
partner together”). We believe that God’s grace can wipe the slate of guilt and sin, though the consequences are still incurred
(up to and including dismissal from Siouxland Christian School). However, in cases of contrition, counseling is encouraged
as a means to possible restoration of involvement with Siouxland Christian School.

AUTHORITY
The Bible is the inspired and infallible Word of God, acting as the source of authority over morality, our beliefs, Christian
lifestyle and conduct. The superintendent and board are charged with the ministerial responsibility of Biblical interpretation
and promulgating religious policy. The superintendent and board will determine life application as well as final matters
relating to church theology, philosophy, Christian practice, faith, divine truth, morality, and theological and doctrinal
resolutions.

SIOUXLAND CHRISTIAN SCHOOL IDENTITY
Identity standards are important in promoting and branding a school and are often the first identifying mark of a school. They
provide consistency in conveying who we are, both internally and externally, bringing a unified image to the public that
serves to bring value, prominence, and awareness to our school.
Colors: The official colors of Siouxland Christian School are blue and gold. White, black, and gray are used as accent colors.
Mascot: Siouxland Christian School's mascot is the Eagle. We seek to soar for Christ in everything we do.

ACCREDITATION AND MEMBERSHIP
Siouxland Christian School is accredited in the State of Iowa through Christian Schools International. The school participates
in a school improvement/strategic planning process, with site visits occurring every five years. The most recent site visit
occurred in December 2021.
SCS is a member of Christian Schools International ,the Iowa Association of Christian Schools, Heartland Christian Schools,
and the Sioux City Chamber of Commerce.

CHURCH ATTENDANCE
All Siouxland Christian School students and at least one parent are strongly encouraged to regularly attend a church that is in
line with SCS Doctrine and Tenets of Faith.

PLEDGE OF COMMUNICATION AND SUPPORT
All members of the SCS community commit to the Pledge of Communication and Support.
The mission of Siouxland Christian School is: A Christ-centered learning environment delivering academic excellence while
equipping students to lead and serve. Partnering with parents is a huge part of fulfilling this mission. In order to partner well,
the entire school community must commit ourselves to the following:
1. Before I talk to anyone about any issue, I will speak to the Lord first about the issue. {James
1:5)
2. I will speak the truth in love, and trust that you will do the same for me. (Ephesians 4:15)
3. When in doubt about an issue, I will ask the appropriate people to achieve clarity. (Proverbs
18:15) Be careful about how you interpret me. I'd rather help you interpret me. In turn,I will be
careful about how I interpret you. (1 Peter 3:8-12)
4. If I have a problem with another person, I will go to that person privately. If individuals have a
problem with me, I want them to come to me privately, and I will be open when they come.
(Matthew 18:15)
5. If I discover that someone has a problem with me, I need to go to them. (Matthew 5:23-24)
6. If someone has a problem with me, and goes to you, please send the person to me. I'll do the
same for you. (Matthew 5:23-24)

7.

The following schoolwide norms (faculty and staff are also held to these):
a. Communicate regularly (face-to-face is best).
b. In conflict, seek direction through prayer and wise counsel (seek guidance versus
gossip). Focus on solutions. Follow Matthew 18.
c. Assume positive intent.
d. Put student needs first.
e. Provide and seek kind, specific, and helpful feedback.
f. Celebrate and support each other.
g. Remain flexible, focused on growth.
h. Face reality boldly.

Above all, "Do not let any unwholesome talk come out of your mouths, but only what is helpful for building others up
according to their needs, that it may benefit those who listen."
Ephesians 4:29
I agree to do my best to fulfill this covenant, leaning on God at all times.

PROBLEM RESOLUTION
As Christians, problem resolution should be handled in a biblical fashion, as noted in the following passage from Matthew
18:15-17.
“If your brother or sister sins, go and point out their fault, just between the two of you. If they
listen to you, you have won them over. But if they will not listen, take one or two others along, so
that ‘every matter may be established by the testimony of two or three witnesses.’ If they still
refuse to listen, tell it to the church; and if they refuse to listen even to the church, treat them as
you would a pagan or a tax collector.”
The steps to follow in problem resolution are as follows:
1. A conference with the student and teacher is the first step if a problem arises. The teacher is usually able to
answer questions and resolve most problems.
2. If the student and teacher cannot resolve a particular problem, the next step is to meet with the parent and the
teacher.
3. If the parent and teacher cannot resolve the particular problem, the next step is to hold a meeting with the
parent, teacher, and Principal.
4. Any issue that is not able to be resolved in step 3 should be addressed with individuals involved, the Principal
and the Superintendent.
5. In extreme circumstances where parties cannot come to a resolution after meeting with the Superintendent, a
request may be made to speak with the School Board.

PARENT COMMITMENTS
1.
2.
3.
4.
5.
6.

I will pray regularly for the teachers and administration of SCS.
I will cooperate fully in the educational functions of SCS, doing my best to make
Christian education effective in the life of my child, so that he/she will love and serve
the Lord Jesus Christ.
I will meet all my financial obligations to the school. If I am unable to pay on time, I
will notify the school in advance, giving a reasonable explanation for the delay, and
projected time for payment.
I will support the school by gift giving, as the Lord enables me.
I will undertake volunteer duties and responsibilities for SCS as opportunities arise,
and as God provides the strength and time.
I will attend parent functions for the school whenever possible.

BIBLE/SPIRITUAL EMPHASIS
Integrating the Word of God into the academic program is emphasized, recognizing that all truth is God’s
truth and the Bible is God’s complete revelation. Biblical concepts are taught in conjunction with our
curriculum, as well as, weekly memory verses.

ADMISSIONS PHILOSOPHY & PROCEDURES
For the 2 year old program, children need to be at least two years of age to enroll. Children need to be at least three years of
age by September 15th and COMPLETELY toilet trained to be eligible for admission into our Preschool class. To be eligible
for our Pre-kindergarten program, children need to be at least four years of age by September 15th. All families seeking
admission to the preschool need to make an appointment with the Preschool Administrator and Director of Admissions for an
educational consultation with their child.
If the family would like to pursue admission to the program they will complete the following steps:
○ Schedule tour of the facility
○ Complete admissions for child through Brightwheel
○ Complete online Brightwheel account and digitally sign all forms
○ Turn in immunization records or exemptions along with a physician signed copy of a physical health exam.
Specific required forms are included in your admissions folder or shared via Brightwheel.
○ At least one parent must profess faith in Christ, and be in agreement with the Doctrine and Tenets of Faith and
Statement of Faith. Parental Commitment and Doctrine and Tenets of Faith forms must be signed. Regular
church attendance is expected of students and parents.
○ All paperwork MUST be turned in prior to the start of the child’s first day:
Application, tuition contract form, family agreement, emergency contact form, immunization record, physician health form,
family economic survey, and copy of insurance card
No child will be permitted to attend without current immunizations or a notarized exemption notice. NO SHOTS – NO
SCHOOL

TUITION PAYMENT
SCS has a tuition payment portal through Brightwheel. All fees and weekly tuition payments will be collected through this
billing system.
● Weekly installments through brightwheel
○ Monthly and pay in full options are available on an as needed basis
● Families who miss days will not be refunded or credited for these absences.
Enrollment Fee- $50 Due in full at the time of online application. This fee is non-refundable
Tuition is paid weekly on Fridays for the upcoming week.
Pay in full or monthly options are available. Tuition pricing is based on the program calendar and includes considerations for
holidays and professional development. Summer session tuition rates are separate.
2 year old Preschool

3 & 4 year old
Preschool

4 & 5 year old Pre-Kindergarten

$180/week

$170/week

$165/week

Full Day
6:30am-6pm
●
●
●

Once children turn 2 they may enroll anytime throughout the year. No child under the age of 2 will be
enrolled.
Children must be 3 or 4 by September 15th to start the 3 and 4 year old Preschool Program.
All enrollments are based on availability.

LATE PAYMENT OR INSUFFICIENT FUNDS
For any payment that is paid after the weekly due date, there will be an additional $30 fee charged to the account. Payments
that return as insufficient funds will be charged an additional $10 fee. Accounts that are two weeks past due will not be
allowed to attend until the account is paid in full.

TUITION ASSISTANCE
There is no tuition assistance for the preschool program.

LUNCH
Daily hot lunch is included in the weekly tuition price. Any child arriving between 6:30 - 7:00 am will be served a light
breakfast. You may choose to send a lunch and drink for lunch time.
Lunches from home must include nutritious and healthy items, (protein, carbohydrate, fruit/ vegetable, and water). Anything
your child does not eat will be saved in their lunch box to take home so you know what they are or are not eating. Please
LABEL all lunch/snack bags with the child’s name as we often have bags that are identical.

WITHDRAWAL POLICY
Siouxland Christian Preschool is a school year program. If for any reason your child needs to withdraw, we ask for a 30-day
notification. One additional month (four weeks) of tuition will be charged for any withdrawals.

COMMUNICATION WITH TEACHERS
Teachers welcome and encourage frequent communication. So as not to conflict with teachers’ regularly scheduled duties,
appointments should be scheduled. Parents are asked to make arrangements prior to visiting classrooms during school hours.
The office delivers lunches, supplies, messages, etc. on behalf of parents. During school hours, voicemail messages may be
left with a teacher. All parent and teacher written communication MUST go through the Brightwheel Application.

COMMUNICATION VIA BRIGHTWHEEL
Daily parent communication is essential to a successful partnership. Brightwheel is implemented to allow parents and staff to
have communication during the school day. Announcements, pictures, and daily activities will be posted to your child’s
Brightwheel account as feasible by each teacher. Brightwheel is also our check-in/check-out application that allows you to
check in and out hands free.

WEEKLY COMMUNICATION
Weekly communication will be sent home Friday of each week. It is VERY important that you read our weekly
communication. Everything your child will be learning that week will be included. Announcements and important dates will
also be listed as well.

CONTACTING STAFF BY EMAIL
Staff can be contacted by email. Every staff member has an email address, consisting of the first initial of the first name, then
the complete last name, then @siouxlandchristian.org. An example of Jane Smith would be jsmith@siouxlandchristian.org

PARENT-TEACHER CONFERENCES
Parent conferences are an excellent and effective way to partner with your child’s teacher. The sole purpose of parent
conferences is to converse and assess the overall development of your child. Scheduled parent conferences are available
twice a year in September and March. You will be able to see your child’s assessments and progress at that time. You are
always welcome to set up a time to talk with the teachers outside of the scheduled conference times.
If a problem or concern arises, parents are urged to follow the problem resolution steps. It is always the desire of staff to
work toward solving problems involving students.

PARENT RESOURCES
Any resources parents will need to access are located on our school website under the parents tab. This can be accessed at
https://www.siouxlandchristian.org/parents You may also access preschool information on the preschool page of the website
at https://www.siouxlandchristian.org/academics/preschool
If you need additional information locating resources, please contact the Preschool Administrator.

PRESCHOOL PROGRAM HOURS
Siouxland Christian Preschool general classroom hours run from 8:00 AM-3:00 PM. Before and After care is available and
embedded into the tuition pricing. Before care runs from 6:00AM-7:45AM. After care runs from 3:30 PM-6:00 PM.

LATE PICK UP POLICY
Please call the office if you are expected to be late in picking up your child. After 6:05 PM you will be charged $1.00 per
minute with a $5 minimum.

CLOTHING
We recommend “pull-on” type clothes with an elastic waist that can be easily managed by the child. Overalls, rompers,
bodysuits, onesies, belts, etc. are highly discouraged. To maintain modesty girls should wear shorts under their dresses and
skirts. Shoes must be velcro or no-tie laces.

EXTRA CLOTHES
Please have a change of clothes in a zip lock bag in case of accidents or spills. There needs to be an extra set of clothes in
their backpack EVERY DAY, as accidents do happen. If clothes are not provided, you will be called to bring clothes or pick
your child up, as we do not have extra on hand in the facility. Extra clothes should include; shirt, pants, underwear, socks, and
preferably shoes.

BACKPACKS
Please make sure that your child has a large backpack. Their winter coat needs to fit inside the bag; their coat should be put in
their bag every morning. Please DO NOT bring toys from home, with the exception of one small stuffed animal if they would
like to sleep with it at rest time. Toys from home tend to get lost and sometimes create an issue with not wanting to share
because it is their own toy from home.

SNACKS
We have a morning and afternoon snack every day. A snack box will be provided, but it will be your job to fill it because of
food allergies or special dietary needs. Please send something your child will enjoy. Examples include: crackers, fruit, cereal,
granola bars. Please refer to our Preferred Snack List for approved suggestions. NO candy is allowed! We will send home a
snack alert message on Brightwheel when your child has approximately 5 or less snacks. Please do not send your child with
juice to school, it will be dumped out and replaced with water. Water is to be brought in their water bottle daily. Please have
your child complete eating breakfast before arriving at school.

BIRTHDAY TREATS
Birthday Treats are welcome around the time of your child’s birthday. If your child has a summer birthday you may bring
treats on their half birthday. Please let us know in advance if you plan on bringing treats. Treats brought in must be store
bought, with nutritional labels available.

EARLY OUT AND NO SCHOOL DAYS
Tuition pricing is based on the program calendar and includes considerations for holidays and professional development.
Please take note of these days and plan accordingly. If there is a weather related late start, early out, or no school, you will be
notified via Brightwheel. Brightwheel contact information, including phone numbers and email addresses should be
verified/updated at the beginning of the school year and updated as needed. Radio stations (103.3 FM, 91.3 FM, 1360 AM)
and TV stations (NBC, ABC, CBS and KPTH) are all alerted to any change in the SCS class schedule due to inclement
weather.

DROP OFF AND PICK UP OF STUDENTS
Our doors open at 6:30 A.M. When you arrive, you MUST sign in at the classroom door via our Brightwheel kiosk. Pick-Up
Time for aftercare students is 6:00 PM. After 6:05 PM you will be charged $1.00 per minute with a $5 minimum.

GENERAL SUPERVISION/FACILITY GUIDELINES
Parents are responsible for children in parking lot areas and when children are not checked into the facility. We ask that
parents are alert and monitoring their children during traffic times in the parking lot. As a note, any time a parent is at the
facility, no other children should be left unsupervised in the vehicle.

SMOKING/USE OF TOBACCO PRODUCTS
Smoking or chewing tobacco is not tolerated anywhere on school premises. Smoking and the use of tobacco products shall be
prohibited in the outdoor play area during hours of operation. (109.10(11)).

REST TIME
All children in our program rest between 1:00-2:45PM (Two year olds rest 12:30-2:45) . Children will use 2 inch nap mat,
blankets, pillow, and crib sized sheet that have been provided to them by their parents. All bedding must be labeled with the
name of the child. These items will be sent home on Fridays for laundering by the family and returned on Monday. Children
are not required to sleep during this time but they are encouraged to rest. If, after ½ hour, children are not sleeping, quiet
activities will be provided to them (puzzles, books, quiet toys, etc.).

EXTRA ACTIVITIES
Siouxland Christian Preschool makes every effort to provide extra learning activities to those enrolled in our program. These
are planned in advance and are a lot of fun! We will notify you of upcoming extra activities through weekly communication.
These include but are not limited to; Favorite Book Character Day, 50’s Day, Christmas Party, Christmas Concert, 100th Day
of School, Valentine’s Day Party, Dr. Seuss Birthday, Grandparent’s Day, Spring Concert, Community Leaders Day, Donuts
for Dad, Muffins with Mom, and End of the Year Field Trip.

PARENT OPPORTUNITIES
Please look for additional information that will be placed in the weekly communication letter. Please watch for these notices
so that you do not miss out on any activities. During the school year, we celebrate with special activities and parties. You will
be notified of these celebrations by the teacher and will at times be asked to sign up to bring different items. You are always
invited to attend these activities.

FIELD TRIPS
Field trips are planned during the year to enhance the curriculum and broaden the experiences of the children. A parent is
required to be a part of the off campus trips by driving their child to the event. If you cannot drive your child, then you must
find another chaperone or keep your child home that day. Field trip permission slips are signed and returned prior to the first
day of attendance.

DIAPERING AND TOILETING POLICY
It is not required that children be toilet trained in order to be enrolled in our two year old program. Parents are responsible
for diapers, wipes, and/or training pants for two-year olds. As supply runs low on these items, you will be notified via
Brightwheel to restock. Staff will work with each family and child as he/she is ready for toileting. Staff will encourage and
praise children for his/her effort. Staff will encourage children to carry out all toileting steps (undressing, wiping, dressing
and hand-washing) to encourage self-help skills. Staff will help children with these steps as needed. It is required that
children are toilet-trained for the three year old preschool and pre-kindergarten programs.

MISSING CHILD POLICY
Preventative measures are in place to ensure the safety of children under the care of Siouxland Christian Preschool. Staff
are trained and expected to complete multiple headcounts and attendance checks throughout the day including any time
they transition to a new area of the school, for example, the lunchroom, playground, or bathrooms. Staff are given
whistles to get children’s attention when on the playground and transitioning indoors. Thorough playground checks will
be completed by the final set of teachers on the playground at the conclusion of recess time. Parents will utilize
Brightwheel to check students out at the conclusion of the day, and staff will double check Brightwheel and a paper
checklist before the conclusion of the day to verify all students have been properly checked out. In the unlikely event that
a child goes missing, parents will be notified immediately, as well as law enforcement, DHS, Preschool Administrator,
and Superintendent with the child’s last known whereabouts. An incident report will be completed once the child is
located.

STRANGULATION HAZARDS
Safety is our number one priority while caring for your children. Strings and cords long enough to encircle a child’s neck
are not accessible. Our center does not have any window treatments with cords or strings that could cause
strangulation.Lanyards are not used by any of the children in the program. Regular play items that could pose a risk of
strangulation , such as backpacks with strings, ropes for play, and pull toys with strings as well as dramatic play items,
such as ties, scarves, boas and necklaces will only be used with supervision for children under 3 years old or not at all.
Pacifiers attached to strings or ribbons are not allowed. Indoor and outdoor play environments will be constantly
reviewed for strangulation risks and hazards will be removed.

STUDENT EXPECTATIONS AND DISCIPLINES
Disciplinary proceedings that occur within the course of the school day will be communicated with the parent by phone
and/or email prior to departure from campus.
SCS Preschool will not use any of the following as a form discipline:
1. Corporal punishment including spanking, shaking, and slapping.
2. Punishment which is humiliating or frightening or which causes pain or discomfort to the child. Children shall
never be locked in a room, closet, box, or other device. Mechanical restraints shall never be used as a form of
discipline. When restraints are part of a treatment plan for a child with a disability authorized by the parent and
a psychologist or psychiatrist, staff shall receive training on the safe and appropriate use of the restraint.
3. Punishment or threat of punishment associated with a child's illness, lack of progress in toilet training, or in
connection with food or rest.
4. No child shall be subjected to verbal abuse, threats, or derogatory remarks about the child or the child’s family.
A list of classroom rules will be posted in the classroom and developed/discussed with students daily. Escalated and/or severe
behavior will be handled by the Preschool Administrator, teacher, and parents through a conference.

DAMAGING SCHOOL PROPERTY/PROPERTY OF OTHERS
Everyone is expected to keep hallways, restrooms, locker rooms, classrooms, and school grounds neat and orderly. Purposely
damaging property or equipment is not tolerated and all costs for repairs and/or replacement for damages are charged to the
student who is responsible and his/her parents. Accidental damage due to a student’s behavior or action will be examined to
determine student financial responsibility for the damage.

DISCHARGE POLICY
At Siouxland Christian School, we strive to uphold the tenets of faith as stated in this handbook. If for any reason these
tenants are not being followed by students, families, or staff, Siouxland Christian will assess the situation and determine if
this is grounds for dismissal or discharge

Disruptive Behavior-Behavior that interferes with the learning environment will not be tolerated. Students are to refrain
from horseplay and speaking loudly in hallways, restrooms, and the classroom. Even in jest, hands and feet should be kept
off others. No one is allowed to run in the school building, except as directed by staff. Profanity, offensive language, and
vulgarity in speech and action are not permitted.

Defiant Behavior-Students/Families attend SCS voluntarily, as such, Verbal/Written/Electronic communication that is
unbiblical/divisive/disruptive to the functioning of SCS as an education/para-church ministry whose mission is to “assist
parents in raising godly children by providing academic excellence in a Christ-honoring environment" will not be tolerated.

Biting/Aggressive Behavior- As a child care provider, we are aware that incidents of biting or hitting may occur. As
staff, we must ensure we are proactive in our behavioral techniques to decrease these occurrences. If a child is repeatedly
demonstrating biting or aggressive behaviors a meeting will be called with parents to discuss a plan moving forward. If the
behaviors do not decrease a determination will be made by the SCS administration team for discharging the child.

Withdrawal Policy- Siouxland Christian Preschool is a year long commitment. If for any reason your child needs to
withdraw from the program, we ask for 30-day notification from the preschool program. One additional month (four weeks)
of tuition will be charged for any withdrawals. If the discharge is made based on the decision of the SCS administration
team, the withdrawal fees will not apply.

Appeal and Review Procedures- As a Christian ministry, SCS will strive to partner with families in raising Godly
children. If a child is needing to be discharged from the program the following procedures will be followed:
○ Teachers will collaborate with the Preschool Administrator to implement classroom procedures to benefit the
child.
○ Preschool Administrator will meet with parents to discuss procedures and how SCS can partner with the family
to guarantee the best environment for all parties involved
○ If progress is not made after two weeks, the Preschool Administrator will meet with the SCS administration
team (Head of School and/or Vice Principal) to determine next steps. A meeting will be held with parents to
discuss the possibility of being discharged from the program.
○ If discharge from the program is to be implemented, the withdrawal fee for families will not apply. A grace
period of three additional days may be given to families to find future childcare for their child.
○ Families may also be discharged from the program for failure to comply with program policies and for failure to
maintain a zero balance on their tuition account (see financial policies in handbook)

UNLIMITED ACCESS
Parents shall be given unlimited access to their children and to the teacher caring for their children during the preschool’s
hours of operation or whenever their children are in the care of the teacher, unless parental contact is prohibited by court
order. The teacher and/or administrator shall inform all parents of this policy in writing at the time the child is admitted to the
center. This policy will also be stated in the preschool parent handbook.

NON-CUSTODIAL PARENTS
The following guidelines have been adopted to assist the school in situations where a non-custodial parent wishes to become
involved in school-related activities of a child, or wishes to have contact with or take custody of the child while the child is at
school.
● Ordinarily, the school will not resist or interfere with a non-custodial parent's involvement in school-related
affairs, or access to the child's records, unless the school is presented with a court order, or comparable legal
document, which restricts such involvement or access. The school will not otherwise "choose sides" between
parents.
● A non-custodial parent may not take custody of a child or remove the child from school premises, unless the
non-custodial parent presents either a written court order, or a written authorization signed by the custodial
parent, which permits such custody.
● If the actions of parent(s), custodial or non-custodial, become disruptive to the operations of the school, the
school has the right to restrict access by such parent(s) and to take other reasonably necessary action.

●

Concerning student activities which require parental consent, the school will accept consent only from the
custodial parent, unless authority to grant consent is given to the non-custodial parent by a court order or
comparable legal document, or the custodial parent gives written permission for such and presents such
permission in person to school administration.
These guidelines will be applied so as to further the mission of the school and the best interests of its students.

PARENTAL EVALUATION
If requested by the State Department, SCS Preschool will assist the State Department in conducting an annual survey of
parents being served by the preschool. The State Department will notify the preschool of the time frames for distribution and
completion of the survey and the procedures for returning the survey to the State Department. The survey will increase
parents’ understanding of developmentally appropriate and safe practice, solicit statewide information regarding parental
satisfaction with the quality of care being provided to children and obtain the parents’ perspective regarding the preschool’s
compliance with licensing requirements.

ACTIVITIES/SCHEDULES
A copy of each classroom daily schedule will be posted in each classroom. Specialist lessons (i.e. Spanish, Music, P.E.) will
be developmentally appropriate and introduce children to content appropriate standards. A copy of the specials schedules that
children participate in will be posted in each classroom as well.

PROBLEM RESOLUTION
As Christians, problem resolution should be handled in a biblical fashion, as noted in the following passage from Matthew
18:15-17.
“If your brother or sister sins, go and point out their fault, just between the two of you. If they
listen to you, you have won them over. But if they will not listen, take one or two others along, so
that ‘every matter may be established by the testimony of two or three witnesses.’ If they still
refuse to listen, tell it to the church; and if they refuse to listen even to the church, treat them as
you would a pagan or a tax collector.”
The steps to follow in problem resolution are as follows:
1. A conference with the student and teacher is the first step if a problem arises. The teacher is usually able to
answer questions and resolve most problems.
2. If the student and teacher cannot resolve a particular problem, the next step is to meet with the parent and the
teacher.
3. If the parent and teacher cannot resolve the particular problem, the next step is to hold a meeting with the
parent, teacher, and Principal.
4. Any issue that is not able to be resolved in step 3 should be addressed with individuals involved, the Principal
and the Superintendent.
5. In extreme circumstances where parties cannot come to a resolution after meeting with the Superintendent, a
request may be made for a Board Hearing.
Staff may schedule an immediate parent meeting should circumstances require immediate action.

EMERGENCY PREPAREDNESS PROCEDURES
The safety of your child is a top priority at Siouxland Christian Preschool. As such, children and staff undergo monthly
emergency response drills. These drills include fire evacuation, inclement weather procedures, and lock-down drills. All staff
are trained on proper evacuation routes and emergency response procedures. Each room in our facility has an evacuation map
posted and a shelter in place route listed for inclement weather. In addition, each room is equipped with a copy of our Child
Care Emergency Preparedness and Response Plan. This plan is updated, if needed, after each drill. Staff discuss emergency
preparedness topics in a developmentally appropriate manner and ensure children are aware of all procedures. Attendance is
taken during every drill and/or true emergency. In the event of a true emergency, parents will be notified via Brightwheel at
an appropriate time. During a lockdown, we ask that parents do not come to the facility until an all-clear has been established
and parents have been notified that it is safe to approach the facility. If there is an evacuation of the facility, children and staff
will be taken to the nearest safe location. We ask that parents do not come to the safe location site until an all-clear signal has
been sent. In the event that students and staff will need to evacuate the facility, the emergency response bags for each child
will be taken with. Parents will supply these bags within the first week of the child attending the facility. These bags should
be the size of a gallon sized ziploc bag. These bags will include:

● Family picture
● Extra set of clothes
● Five small dry food snacks
● Two small bottles of water
● Small Box of crayons and a small activity book
Following an evacuation and/or lockdown event, a reunification process will take place. During reunification, parents will be
sent a message through Brightwheel that an all-clear has been given and it is safe to reunite with their child. Parents will be
notified of where the reunification spot is and given directions on how to proceed. Please be patient during any reunification
process. In order to be reunited with your child, we will require the parent/approved pick-up person to arrive with their photo
I.D. ready. Staff will be monitoring who is being picked up and documenting who the pick-up person is. Facility hours may
be extended during an emergency situation to accommodate the reunification process. An extension of hours during a
reunification will not come with an additional tuition charge.

HEALTH AND SAFETY POLICY
Health forms must be completed and kept in each child’s file. Immunization records and physician’s health form are required
to be submitted before each child attends the program. Parents will authorize a doctor and hospital within the Sioux City city
limits that can be contacted in the event of an emergency. Parents must submit a copy of a health insurance card to be kept in
the student file. This will expedite any emergency medical or dental procedures. If a parent does not list a doctor or dentist,
SCS will dedicate one physician and dentist for emergency situations only.
In the event of immediate child care, SCS will grant an extension of 30 days to submit a physical examination.
If any child needs special medical services, the preschool administrator, resource coordinator, DHS nurse consultant, and
teaching staff will meet with the family of the child. During this meeting, a written explanation of all medical services
procedures will be discussed. All medical services procedures should be provided from the doctor and parent. The written
plan should include how to perform the services, when the service is to be performed, and any possible complications or side
effects including required interventions.
The administration of medicine to preschool students should be done only by designated person(s). Teachers may not
dispense any type of medication. This includes Aspirin and Tylenol. Children will only be administered medicine if parents
have consented on administration of medication form. Prescription medicines sent to school by parents should be sent
directly to the office. Prescription medicines will only be accepted in the facility if they have the pharmaceutical label, are
labeled with the child's name, and have a doctor’s note accompanying it. A prescription in-take form will be completed on
any prescription medications with the parent and administration. Any over the counter medicines, must be brought in by a
parent, labeled with the child’s name, and have a doctor’s note providing guidance on the dosage, route, and time frames
medicine should be administered. Diaper rash cream must also be labeled with the child’s name, be in the original packaging,
and have a note accompanying it stating how often to apply. Over the counter medications cannot be herbal or homemade. All
non-prescription and prescription medications will be stored in a locked cabinet in the preschool administrators office. All
medication that is administered will be documented in the medication administration log.

PRESCRIPTION MEDICATION
If a doctor prescribes medication to be given during the day, complete written instructions must be given to the school office
along with the medication. A written order from a physician must be on file including the student's name, medication name,
diagnosis and reason for medication, time of day and address, and left in the school office. Students must report to the office
at the prescribed times to take medication. Medication must be in pre-measured, single-dose quantities. Under no
circumstance is a student permitted to give any medication to another student. School personnel are not authorized to give
prescription or non-prescription medication to any student, except in accordance with a parent’s specific written or verbal
instructions and the parent must supply the medication. Students are not allowed to have aspirins, cold pills, etc. in their
possession during school.
● All medications will be stored in their original containers in an upright position so that they cannot contaminate
or spill. Medications will be stored in a medical locked box in the facility
● In administering medications, SCS will follow the six right of medication administration: right child, right
medication, right dose, right time, right route, and right documentation
● Any medication that remains in the center after the expiration date will be returned to the parent. Any
medication remaining after the authorization to dispense has ended or the child no longer requires the
medication should also be returned to the parent or guardian. In the event medication cannot be returned to the
parent or guardian, it should be disposed of according to the recommendations of the U.S. Food and Drug

Administration (FDA). Documentation should be kept with the SCS Preschool of all disposed medications.
(109.10(3))

COMMUNICABLE DISEASES
If a student shows signs of a communicable disease, it is recommended that his/her physician be consulted. Iowa law
requires children with certain diseases to be excluded from school for a prescribed period of time. Parents are to notify the
school if their child has a communicable disease. The diseases to which this policy applies include but are not limited to the
following which have been declared by Iowa Public Health to be contagious, infectious, communicable and dangerous to the
public: measles, meningitis, meningococcemia, chicken pox, HIV infection, encephalitis, viral hepatitis, salmonellosis,
shigellosis, tuberculosis, etc.

ENTRANCE REQUIREMENTS
Students are required to be in good health as certified by their physician prior to admission to school. Appropriate Certificate
of Immunization forms are provided by SCS for each child.
1.

Diphtheria-Tetanus-Pertussis (DTP or DTaP): 5 doses required, at least 1 dose on or after age 4 if born on or
after September 15, 2003 or 4 doses with 1 dose received on or after age 4 if born after September 15, 2000, but
before September 15, 2003 or 3 doses, with 1 dose received on or after age 4 if born on or before September 15,
2000.
2. Polio- 4 doses required, at least 1 dose on or after age 4 if born on or after September 15, 2003 or 3 doses, with
1 dose received on or after age 4 if born on or before September 15, 2003
3. Measles-Rubella: 2 doses required; the first dose has to be received on or after 12 months of age; the second
dose received on or after 28 days from the first.
4. Hepatitis B: 3 doses required if born on or after July 1, 1994
5. Varicella (Chicken Pox): 2 doses required on or after 12 months of age if born on or
after September 15, 2003 or 1 dose received on or after 12 months of age if born on or
after September 15, 1997 but before September 15 2003, unless the applicant has a
reliable history of natural disease.
6. Tetanus: A tetanus vaccine is recommended every 10 years.
If there is uncertainty about a previous vaccination, re-immunization is recommended. If immunization is against religious
beliefs, parents/guardians must write their reasons on the reverse side of the Certificate of Immunization card provided by the
school and include a signature. Failure to provide needed information may delay or prevent your child’s enrollment or
attendance at SCS.

ILLNESS
Any student who has a fever, cold, upset stomach, or any undue physical distress must be kept home. This is for the
protection of both the sick child and all others. SCS contacts parents immediately when a child becomes ill at school and is
unable to attend class. Illness at school includes, but is not limited to, a fever of 100.4, vomiting, diarrhea, or other symptoms
that inhibit them from participating in activities like normal. Parents are expected to make arrangements for care for the child.
If a child is to be sent home, a parent or approved pick-up must pick up the child within 45 minutes. If you do not pick-up
your child within that 45 minutes, we will call the next individual listed as an emergency contact. Please ensure you have an
emergency contact listed that can pick up your child during the school day.

FIRST AID
If an accident or illness occurs, first aid is administered. School personnel are not authorized to give care beyond first aid,
which is defined as “immediate, temporary care of accident, or sudden illness.” No medications are administered to students
without parent approval, verified through the Authorization/Permission for Administration of Medication section on
Brightwheel.
First aid supplies are available at the office for minor injuries (bumps, scrapes, etc.). A first aid kit is also located in each
room of the facility. Parents are notified of any injury of a questionable-to-serious nature. If a parent or someone else named
on the student’s emergency card cannot be reached, the student’s physician is contacted and his/her instructions followed. If
it is not possible to contact the physician, a faculty/staff member of the school makes whatever arrangements deemed
necessary. In the event of a serious injury or illness that is deemed possible life threatening, 911 is called for treatment and/or
transport to a hospital. Parents are notified as soon as possible.

Minor incident reports, such as a scraped knee or elbow, will be documented on Brightwheel. You will be notified via the app
when an incident report is completed. If you have any questions following an incident report, please reach out to the lead
teacher or the preschool administrator. Major incident reports will be filled out and signed by the teacher, and parent. If a
child harms another child, both of the children’s parents will receive a report describing the incident. If a child continues to
harm other children, the administrator will call the parents to pick up the child immediately; they may return the next day. If
the behavior continues, the preschool administrator, the teacher and the parents will conference about the behavior and
partner on steps to help the child. If the behavior continues the child is subject to dismissal (see discharge policy)

GENERAL INFORMATION
Mascot- Eagle
School Colors – Navy Blue and Gold

TEACHER APPRECIATION WEEK
SCS sets aside a special week during which appreciation is shown to our teachers. Gratitude for their service is demonstrated
in a variety of ways such as cleaning classrooms, and providing special treats and favors from students and parents. Room
Parents may contact individual families for donations to cover teacher gifts and special classroom events.

PARENTS IN PRAYER
Parents-in-Prayer is an important prayer ministry of our school. SCS parents meet weekly to pray for students, faculty, staff,
and administration. Information on meeting times and how to become involved is available at the K-12 school office.

EQUAL OPPORTUNITY
Siouxland Christian School provides equal opportunity (i.e. access) in its admission policy, education policy, scholarship and
loan programs, athletic programs, and other school administered programs regardless of race, color, national and ethnic
origin, gender or disability.
As a non-public school of a bona fide religious nature, SCS does require agreement with its Tenets of Faith and acceptance of
its philosophy of Christian education as a prerequisite to admission.
Students who believe that their rights to equal opportunity in education have been withheld due to any of the above reasons
may file a student grievance form with school administration. If after meeting with school administration the issue is not
considered resolved, a hearing with the school board may be requested. A decision by the board is final.

HUMAN DIGNITY- NON-BULLYING/NON-HARASSMENT POLICY
The Board of Siouxland Christian School intends to provide its employees, students, and volunteers with an environment that
is safe, civil, free of offensive behaviors, and treats people with dignity and respect. Conduct, whether intentional or
unintentional, that subjects another person to unwanted attention, comments or actions is contrary to our beliefs that we are
all created in the image of God and is against policy. Specifically, the board prohibits harassment, bullying, hazing, or any
other victimization of students as well as harassment of employees based on any of the following actual or perceived traits or
characteristics: age, color, creed, national origin, race, marital status, gender, physical attributes, physical or mental ability or
disability, ancestry, political party preference, political belief, socioeconomic status, or family status.
SCS does not condone or allow harassment or bullying of others, whether by employees to other employees, supervisors to
employees, staff to students, students to staff, or by students to other students. All students and employees are expected to
conduct themselves at activities provided by the school with respect for the dignity of others. This includes in school, on the
school grounds, at any school function, at any school sponsored activity regardless of location.
When looking at the totality of the circumstances, harassment and bullying means any electronic, written, verbal, or physical
act or conduct toward a student which is based on any actual or perceived trait or characteristic of the student and which
creates an objectively hostile school environment that meets one of more of the following conditions:
●
●
●

Places the student in reasonable fear of harm to the student’s person or property
Has a substantially detrimental effect on the student’s physical or mental health
Has the effect of substantially interfering with the student’s academic performance

●

Has the effect of substantially interfering with the student’s ability to participate in or benefit from the services.

Harassment and bullying may include, but are not limited to, the following behaviors and circumstances:
1. Verbal, nonverbal, physical, or written harassment
2. Repeated remarks of a demeaning nature
3. Implied or explicit threats concerning one’s grades, achievements, property, etc.
4. Demeaning jokes, stories, or activities directed at the student
5. Unreasonable interference with a student’s performance
Sexual harassment, one of the forms of harassment prohibited by this policy, is defined as follows:
1. Unwelcome sexual advances, requests for sexual favors, verbal or physical conduct of a sexual nature, or
otherwise creating an intimidating, uncomfortable, bothersome, hostile, or offensive working or learning
environment and / or
2. Making submission to, or rejection of, such conduct the basis for employment or educational decisions affecting
any person.
3. The conduct has the purpose or effect of substantially interfering with the student’s academic performance by
creating an intimidating, hostile, or offensive education environment.
In situations between students and school officials, faculty, staff, or volunteers who have direct contact with students,
bullying and harassment may also include the following behaviors:
● Requiring that a student submit to bullying and harassment by another student, either explicitly or implicitly, as
a term or condition of the targeted student’s education or participation in school programs or activities
● Requiring submission to or rejection of such conduct as a basis for decisions affecting the student.
Individuals who feel they have been harassed should:
● Communicate to the harasser that he/she expects the behavior to stop, if the individual is comfortable doing so.
If the individual wants assistance communicating with the harasser, the individual should ask a teacher or
administrator to help.
● If the harassment does not stop, or the individual does not feel comfortable confronting the harasser, the
individual should report to a teacher, counselor, administrator, or school board member as well as discussing the
harassment with the student's parent or guardian. Employees may report to the administrator or a school board
member. In addition, the person being harassed should write down exactly what happened and provide a copy
to a teacher or administrator. The description should include what, when, and where it happened, who was
involved, exactly what was said or done, any witnesses to the harassment, what the student (or employee) said
or did, either at that time or later, how the student felt, and how the harasser responded.
Each report will be given serious consideration and investigated thoroughly. All reports of harassment will be investigated
immediately by school authorities. The investigator will interview the complainant and the alleged harasser. The alleged
harasser may file a written statement in response to the complaint. The interviewer will also interview witnesses, where
deemed appropriate. Subsequent investigations will be handled discreetly to avoid embarrassment of the person making the
report. Criminal charges will be handled by civil authorities.
Any person who is determined to have violated this policy will be subject to corrective action and discipline, including the
possibility of termination (for employees), expulsion (for students), or criminal charges if they are filed.
It is against policy to retaliate against any person filing a harassment claim. It is also against policy to knowingly file a false
harassment claim or give false statements regarding harassment. Those in violation will be subject to corrective action and
discipline, including the possibility of termination (for employees), expulsion (for students), or criminal charges if they are
filed.

CHILD ABUSE AND NEGLECT
Iowa statutes define abuse and neglect, and statutory duties for mandatory reporters, including school personnel.
School employees who have reasonable cause to believe a child has been subjected to abuse or neglect have a statutory duty
to report it. The name of any person reporting suspected child abuse or neglect remains confidential. Abuse or neglect
means knowingly, intentionally, or negligently causing or permitting a minor child to be:
1. Placed in a situation that endangers his/her life or physical or mental health.
2. Cruelly confined or cruelly punished.
3. Deprived of necessary food, clothing, shelter, or care.
4. Left unattended in a motor vehicle, if such a minor child is six years of age or younger.

5.
6.

Sexually abused.
Sexually exploited by allowing, encouraging, or forcing such person to solicit for or engage in prostitution,
debauchery, public indecency, or obscene pornographic photography, films, or depictions.

CHILD CARE ASSISTANCE
Siouxland Christian Preschool acknowledges that all families come from different socioeconomic backgrounds. Community
programs are available to provide assistance. Please access the following links if needed.
●
●
●

https://www.hud.gov/states/iowa/homeless
https://iowaccrr.org/
https://dhs.iowa.gov/child-care

GENERAL DAILY SCHEDULE
*Subject to change*
Two Year Olds

Preschool

Pre-Kindergarten

6:30 A.M. - 7:45 A.M.

Morning Care

7:45 A.M. - 8:00 A.M.

Arrival into classrooms/Morning Centers

8:00 A.M. - 8:25 A.M

Morning Music Time

8:25 A.M. - 8:45 A.M.
Free Play/Art
8:45 A.M. - 9:10 A.M

Specials

Specials

9:10 A.M. - 9:20 A.M.

Diaper Changes/Restroom

9:20 A.M. -9:30 A.M.

Morning Snack

Restroom

9:30 A.M. - 10:00 A.M

Story Time/Bible/Literacy/Math

Literacy/Math/Centers

10:00 A.M. - 10:30 A.M

Free Play

Snack/Free Play

Snack/Restroom/Free Play

10:30 A.M. - 10:45 A.M.

Diaper Change/Restroom

Outdoor Play

Outdoor Play

11:00 A.M. - 11:30 A.M.

Lunch

Science/Bible/Art

Science/Bible/Centers

11:30 A.M. -12:00 P.M.

Outdoor Play

Lunch

Story Time/Art

12:00 P.M. - 12:30 P.M.

Diaper Changes/Free Play

Outdoor Play

Lunch

Rest Time

Rest Time

Literacy/Math/Centers

12:30 P.M. - 1:00 P.M.

Outdoor Play

1:00 P.M. - 2:30 P.M.

Rest Time

2:30 P.M. - 3:00 P.M.

Story Time/Clean Up From Nap

3:00 P.M. - 3:15 P.M.

General Dismissal

3:15 P.M. - 3:30 P.M.
3:30 P.M. - 6:00 P.M.

Diaper Changes/Free Play

Transfer to After Care
Snack & After Care

